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Employment and GSCs: Some statistics (1)

Decent and productive work is a shared goal among most countries across the globe, low-, middle- and high-income alike.

600 million jobs over the next 10 years to absorb current unemployment plus the nearly 40 million jobs for labour market entrants each year.

More than one in five jobs today is connected to GSCs.

Employment in enterprises of GSCs accounted for 453 million jobs in 2013, compared to 296 million in 1995. Much of the increase is related to emerging economies.

In 2013, around 21% of overall employment was in enterprises 
	of GSCs.
Source: ILO, World Employment and Social Outlook, various years
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Employment and GSCs: Some statistics (2)


Source: ILO, World Employment and Social Outlook, 2015
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Employment and GSCs: Some statistics (3)


Source: ILO, World Employment and Social Outlook, 2015
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Employment and GSCs: Some statistics (4) Productivity


Source: ILO, World Employment and Social Outlook, 2015
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Employment and GSCs: Some statistics (5)
Wages 


Source: ILO, World Employment and Social Outlook, 2015
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Employment and GSCs: Some statistics (6)

Production stages (1995 viz. 2009)
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MNEs and international instruments

UN Business 
and Human 
Rights Framework (2008) and Guiding Principles (2011) 
MNE Declaration (1977, 2000 and 2006) 


Declaration on Fundamental Principles and Rights (1998)at 
4 Labour Principles



OECD Guidelines for MNE
1976, 2000, 2011

Employment and Industrial Relations Chapter

Human Rights chapter

ISO 26000 Social Responsibility 2010 
Labour chapter 
Human Rights chapter

2 Human Rights Principles
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ILO instruments that directly apply to enterprises (1) 

Declaration on Fundamental Principles and Rights at Work, 1998

Tripartite Declaration of Principles concerning Multinational Enterprises and Social Policy, 1977, 2000, 2006
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ILO instruments that directly apply to enterprises (2) Fundamental principles and rights at work

Freedom of association and the right to bargain collectively
End forced labour
End child labour
Combat discrimination


Commit all ILO member States (irrespective of ratification) to promote and to realize these fundamental principles and rights
FPRW are part and parcel of the MNE Declaration





 ILO instruments that directly apply to enterprises (3) 
 “MNE Declaration”
ILO’s only instrument with direct recommendations for enterprises, government and the social partners

Only global tripartite instrument related to labour dimension of business conduct, based on ILS 

Balances roles and responsibilities of governments, MNEs, employers and workers’ organizations of host and home countries
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MNE Declaration (1)
Main areas
General policies:  Comply with national law, respect international labour standards, contribute to development priorities and realization of FPRW

Employment: Employment promotion, security, equality of opportunity and treatment

Training: Vocational training and skills development

Conditions of work and life:  Wages and benefits, minimum age, safety & health

Industrial relations: Respect freedom of association and right to collective bargaining, consultations, grievances, industrial disputes
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MNE Declaration (2)
Critical issues/weaknesses
Relatively unknown instrument, also by trade unions (re. workers’ guide)

Last updated 2006

Covers mainly FDI and direct operations of MNEs in host countries and their forward-backward linkages to local enterprises, less so the global supply chains 

Follow-up more on «promotion, capacity building and dialogue facilitation» than on «complaints/grievance»
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MNE Declaration (3)
Strengths/Opportunities
Covers full ILO constituency (tripartite, global), clarifying roles and responsibilities 

Covers full decent work agenda – rights, employment, social dialogue, social protection

SDGs and role of private sector in development – increased «shared benefits» 

GB November 2015 requested Office to present «proposal of modalities to review the MNE Declaration» for decision in March 2016 GB – 2017 40th Anniversary
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MNE Declaration (4)
Areas of priority for each constituent
Source: ILO, Multinational enterprises, development and decent work, 2014
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Other instruments (1) 
OECD Guidelines
Concepts and Principles – Government to Business
General Policies – corporate citizenship 
Disclosure – timely, regular, reliable and relevant
Human Rights – UN Business and Human Rights “Protect, Respect and Remedy‟ Framework
Employment and Industrial Relations – MNE Declaration
Environment – includes health and safety disclosure
Combating Bribery, Bribe Solicitation and Extortion 
Consumer Interests – safety, quality, disclosure, privacy
Science and Technology – promote tech and knowledge transfer
Competition
Taxation – local compliance and timely payment




17

Other instruments (2)
Global Compact Principles: Business « should »...
	1	support and respect the protection of internationally proclaimed human rights
	2	ensure that their own operations are not complicit in human rights abuses
	3	uphold the freedom of association and the effetive recognition of the right to collective bargaining
	4	uphold the elimination of forced or compulsory labour
	5	uphold the effective abolition of child labour
	6	uphold the elimination of discrimination in respect of employment and occupation
	7	support a precautionary approach to environmental challenges
	8	undertake initiatives to promote greater environmental responsibility
	9	encourage the development and diffusion of environmentally friendly technologies
	10	work against all forms of corruption, including extortion and bribery
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Other instruments (3)
UN Guiding Principles on Business and Human Rights
« State Duty to Protect, Business Responsibility to Respect, Access to Remedy for victims» 

Human rights:
Universal Declaration of Human Rights and two covenants
Labour rights component: ILO 1998 Declaration of Fundamental Principles and Rights at Work

«Due diligence» approach to ensure that there is no negative impact including in business contracts
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Other instruments (4)
ISO 26000 Guidance on social responsiblity
Voluntary international standard on CSR developed by ISO

Provides guidance, not for certification

Covers 7 core subjects of social responsibility, including labour practices

The core subject on labour practices refers to:
1998 ILO Declaration, 
MNE Declaration and 
other ILO Conventions
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Follow-up mechanisms: A comparison
MNE Declaration: tripartite adopted and global – promoting dialogue (national tripartite; company-union; home-host)

OECD MNE Guidelines: governments of OECD and adhering countries – National Contact Points (NCPs) and specific instances procedure – due diligence guidance as part of Responsible Business Conduct

Global Compact: Communication on Progress – GC Local Networks

UN GPs on Business and Human Rights: Human Rights Council – Working Group, Annual Forum – national action plans – research on national remedies for victims
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Questions/comments
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Examples of ILO’s initiatives on the MNE Declaration
Capacity building of tripartite constituents 
Awareness-raising with enterprises: ILO Helpdesk for Business on International Labour Standards – www.ilo.org/business 
Country-level – regulatory and policy environment, role of social dialogue institutions, and alignment of private policies and action with public objectives – inclusive growth and decent work
Building capacity of national statistical offices on measuring impact of MNEs on decent work
Collaboration with other IOs
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https://ecampus.itcilo.org/course/view.php?id=21
ILO self-learning course: 

An introduction to the MNE Declaration
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https://ecampus.itcilo.org/course/view.php?id=21
ILO training course: 

MNE Declaration



http://www.itcilo.org/calendar/28638?set_language=it
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Contact

ILO Office for Italy and San Marino
Via Panisperna, 28 – Roma
Email: rome@ilo.org
Web: www.ilo.org/rome

Decent work portal
www.lavorodignitoso.org 
Twitter: @LavoroDignitoso
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